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The

SOLAR
FOUNDATION"

for a bright future

Original, objective research on
solar markets, economic

impacts, and workforce trends.

Widely acclaimed and cited
among the industry,
nonprofits, academics, policy
makers and media.

Educational outreach and
technical assistance to
support decision makers in
government, business,
nonprofit arenas to expand
solar energy use, and advance
a stronger solar workforce.

Convene diverse groups to
realize ambitious, measurable
goals. We build networks to
help nonprofits, businesses,
educational, financial, and
consumer sectors to invest in
solar technology



=/SOLAR  golar Jobs Census 2015

2015 /2016 /2017
STATES DIVISIONS US CONGRESSIONAL DISTRICTS COUNTIES METROS

208,859

Nationwide

Top Ten States by

SOLAR JOBS

california |
Massachusetts - 15,095
Nevada - 8,764
New York [l 8,250
New Jersey - 7,071
Texas . 7,030
Arizona - 6,922
Florida - 6,560
North Carolina . 5,950
Colorado [ 4,998
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=/SOLAR  Golar Jobs Census 2016

2015 /2016 [2017

STATES DIVISIONS US CONGRESSIONAL DISTRICTS COUNTIES METROS

260,077

Nationwide

A Top Ten States by

SOLAR JOBS

Cattornis I
Massachusetts [ 14,582
Texas - 9,396

_,“"/. ': r:’_f \‘ l
2 ‘ Nevada [} 8,371
b % Florida [l 8,260
{ \ ’\\,
/ i d

New York . 8,135
Arizona [l 7,310

North Carolina . 7,12
New Jersey [l 6,056

Colorado [] 6,004
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SOLAR  Solar Jobs Census 2017

FOUNDATION

2015 /2016 /2017

STATES DIVISIONS US CONGCRESSIONAL DISTRICTS COUNTIES METROS
250,271

Nationwide

Top Ten States by

SOLAR JOBS

| california [
B _ | e~ Y Massachusetts [l 11,530
. 7 | New York 8 9,012
=== ' — 3 Texas [ 8,873
! { = Florida I 8,589

Ty ' Arizona I 8,381
New Jersey [ﬁ% 7,106
Colorado [} 6,789
Nevada }_ 6,564
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National Solar Jobs Census

SOLAR JOBS

2 5 0' 2 7 1 INCREASE }" Installation 129,424
SOLAR WORKERS IN SINCE 2010
THE UNITED STATES,
AS OF 2017 ! 250,271 Ol Manufacturing 36,885
‘ v Sales & 30,9212
@ Distribution
SOLAR
“ ‘ QR . Project 35,750

sss Development

@ " Other 17,300
(R&D, Finance)

Employers, make your solar jobs count! Take the 2018 survey: TheSolarFoundation.org

)/ Y TRAINING
Powerful Careers. 4 7 VY NETWORK
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A We help the industry

v’ <v improve training and hiring

4m> practices through original

research, solar career fairs,
VW HAT |regional trainer-employer
summits, an online career

W E | connections platform, and a

Do portfolio of tools and

resources.
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Powerful Careers. | 4 > NETWORK

-
T

3



LAR
z :TEAINING
) TWORK

golar Training Network

SOLAR <,
POWER  STORAGE

Electric
Allianc




ar-spegifi jO platform formoyers and candidates

urce§,and partnerships for term workforce solutio

. fevents for and by the national selar industry.
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A SOLAR INDUSTRY JOB BOARD

ﬂ JOB SEEKERS

"

Browse & apply for solar jobs
Explore solar career resources
Connect with employers
Advance your solar career.

Post open positions,

Identify strong candidates
Receive & review applications
Hire your next rising star.

Positive Connections. vmv ?Sk‘.".'..‘me
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CHRIS WALKER

Don't Stare Directly Into My Future. (It's Bright, Y all!)

B christopher.dante.walker@gmail.com < 2022717608

Honors & Awards

ABOUT ME
Experienced project manager passionate about public policy and workforce development

WORK EXPERIENCE

[+ The Solar Foundation

2017-Present

| direct the Solar Training Network (STN), a $2.1 million workforce development program funded by a cooperativ
agreement with the LS. Department of Energy. My responsibilities are comprehensive of programimatic
financial performance and reporting. | coordinate a small team in-house, as well as six subrecipient
and several vendors. STN is on track to meet or exceed all program milestones by the conclusion of the program

Milestones include ¢

MPEMING & SORar |00 \1'{!::‘11_'.'.. COmm

1; launching a stakeholder network of employers.
training providers. and workforce boards; holding career fairs and instructor-employer summit

industry-wide recruitrnent and hands-on learning opportunities for job seekers incle

tranees; :'J'!‘.""I". ng workforce research; and '...i:l;.‘t‘:'.l"'.‘ I".C'...*.'."r"'-'.' de workforce development through endence-
-3 = &

based tools and resources

= 2 DI SolarCity
2014-2015
On what was the preeminent residential solar sales team on the east coast, | conducted pre-feasibility
analysis and developed hundreds of site-specific proposals; closed over $2 million in power purchase
agreements with homeowners: and troubleshot job flow issues spanning the entire project lifecycle

through customer interconnection

Positive Connections.

Powerful Careers.

EDUCATION
o University of Florida
2010-2012

Political Science — International Relations

o University of Florida

2006-2009

Political Science
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Lareer connections Tor a ongnt tuture

Nawntawn D Y DOWNTOWN
Map  Satellite  [Farragut North .
f ~ in Farragut

Square
Farragut West =
< M McPherson Square [

Renwick Gallery o Lafayette

v
L)

;-.;‘n 2 = of the Smithsonian Square
ity 3 o —
) ) ' - The White House
The Solar Training Network is a free platform designed to connect solar job seekers, training providers, employers and +
F S1NW A .
workforce development organizations throughout the United States Create a free profile to connect with a growing
i National Christmas Tree
b s :
national solar community o £ o Fréec

Map dats 820

We provide MISSION STATEMENT

Positive Connections. Powerful Careers.
o  Toolkits
o Research Address

1717 Pennsytvania Avenue Northwest,

» Solar-focused job faws: If you have a local solar talent tool you need help recruiting, call us to organize a job fai )
& o Washington, DC, USA

» Solar events: Call us to help organize and convene stakeholder for panels, workshops, training seminars,

informational sessions. and celebrations Categories
o Workforce summuts: If your company 1s spending too much on tramning and hinng, call us to convene a workfol

summit. We'll bring together industry, education, community organizations, economic development groups, and

the community to help your business attract and retan the talent it needs to succeed and grow Hotline : 1028660890

Positive Connections.
Powerful Careers.




Director, Business Development,

v lllinios
rq>

Solect Energy

¢ 89 Hayden Rowe St, Hopkinton, MA, USA
[/ APPLY FOR|OB v

& negotiable

£ Expires in 12 months

JOB DETAIL LOCATION
AN T N Waltham  “>
Map = Satellite [t AN ART ey i
. ) ) ) ) . . ) NN & 89 Heyden Rowe St Hopkinton, MA, USA | %lewlon Brookiie
The Director, Business Development Manager (BDM) requires a driven, self-starter with a desire to join a fast-growing Paxton L b=
> eWSurury o (O T VRN A
Solar Development firm and help them achieve regional prominence. The position is located in the greater “Chicagoland” Worcester, ) Mertoeon 7 i
r Leicester . /. X J - Dedham
area in what is considered to be one of the fastest growing solar markets in the country. The BDM's primary role is to grow ' bl ; © Westwood @ ‘ g
Aubum  Millbu | Norwood | W@
sales for the company through maintaining a robust “funnel” of active opportunities, efficiently managing the sales . \ :
iy ' Cante~
- ) . L =2 S Milford e
process, building referral relationships and networking within the prospect marketplace. ‘ Vg $ 1
A Mendon = &g @ P -
5 pine %)y bri Franklin P )
Key Responsibilities bt ~ . Mapdata c2018Bacgi Terms ofUse Reporta map errr

Meet quarterly and fiscal year sales goals.

Maintain a robust “funnel” of active opportunities that facilitates meeting individual goals.

Build credibility with "C-level” decision makers at potential customners as their trusted solar consultant. Differentiate
Solect from the competition.

Network proactively, develop a robust business referral and channel partner network that multiplies the sales effort.
Engage with the local Solect team throughout the sale cycle for design, proposal and contract support. and build your
“solar acumen’

Maintain necessary reporting metrics in Salesforce com.

Responsible for post-installation follow-up to ensure satisfaction of customers

Desired Skills & Experience

Strong local network in the C&I “Chicagoland” market with the ability to access “C-level” key financial decision makers
Financial Acumen: comprehensive understanding of deal based financial concepts and how they apply to financal
decision makers

Previous success selling large capital projects

Ability to meet deadlines and manage multiple tasks simultaneously and independentiy

Prefer a background in the Solar andfor Electrical Power Industry

Energetic, positive, enthusiastic, self-directing and a team player

Solar Buyers Club

JOBS YOU WILL LOVE

!SOI Commercial Solar Sales Consultant
OLAR @ Sides @ jackson County . Oregon . United States
True South Solar B9 1week ago
¥ Sales
T | Solar + Batteries Consultant
SOLAR

W Design/Engincering, Marketing & PR. Sales

©  Miami-Dade County . Florida , United States () 2 weeks ago

% ActiveListening % Determination W energetic % entreprenuenial % ethical
@ geatattitude W greatpeopleskils W laser-focus W mentaltoughness W

oganized ¥ resibency % strategic planner

Director Of Business Development

C

W Sdes @ Estados Unidos , Middlesex County . Massachusetts

Solstice B2 3wecks ago
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Very Difficult Somewhat Difficult Not at All Difficult
SOLAR TRAINING
AND HIRING |

INSIGHTS Overall 57.6%
Installation 58.1%
preane’ [ SUnshot
. paFass ule s No 1-4 Weeks 12 Months 1-3 3+
Experience Volunteer or Less Years Years

NATIONAL COMPANIES LABOR COST PER KW
VS. TRAINING INVESTMENT : ; 11.2% 36.7% 26.3%

57.9%

AVERAGE LABOR COST PER KW

$1,000.00 $2,000.00 $3,000.00 $4,000.00 $5,000.00 $6,000.00
AVERAGE INVESTMENT IN TRAINING IMMEDIATELY AFTER HIRE

Don't Know
Strongly Disagree 5%
2%

. No Preference
o Permit Fee 34% Disagree

A : 14%
% Permitting, Installation,

”SOFT” COSTS Interconnection Labor

% Sales Tax

$ 64%

% Transaction Costs
% Installer/ Developer Profit

% Indirect Corporate Costs

Hardware

\ % Customer Acquisition
Costs S

11% Installation Labor

12% Supply Chain Costs

Positive Connections. vhv ?Sk‘.".'..‘me

Powerful Careers. 4 7 VY NETWORK



PART 1: THE WORKFORCE
DEVELOPMENT SYSTEM

LEVERAGING NETWORKS AND RESOURCES

STRATEGIES - B
FOR SOLAR | AND IMPLEMENTING A
WORKFORCE . LEARNING PROGRAM.
DEVELOPMENT Seetass

A TOOLKIT FOR THE SOLAR INDUSTRY

A
@so LAR T\ meamin

» NETWORK

» . Bl SOLAR
Positive Connections. vmv TRAINING
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he Workforce Development System

SERVICES FOR HIRING

THE WORKFORCE DEVELOPMENT SYSTEM IS A SET OF PARTNERS THAT WORK TOGETHER TO
build talent to meet the needs of business and industry. The system includes an array of agencies AND RECRUITMENT
that offer services that contribute to talent development and retention. These partners may include:

Phato Courtesy of Swinerton Rerewabie Energy

Solar businesses have access to a range of resources through local workforce
development boards (LWDB) and American Job Centers (AJC), usually at no cost

WORKFORCE DEVELOPMENT These services can be especially helpful for small businesses and businesses with
- Organizations focused on providing services to develop a pipeline of talent that meets fmitect human esource management capaciy.
the needs of business and industry. Includes Local Warkforce Development Boards and
American Job Centers,

7

THE LOCAL WORKFORCE DEVELOPMENT BOARD (LWDB)
WHAT NOT TO SAY brings together community representatives and partners to
WHEN ENGAGING idontify and address local workforce dovelopment concerns and

EDUCATION AND TRAINING ROURECCARBOARD: T e o
Institutions covering the full spectrum of education, all ages and all skill levels. Includes fikor ! e
K-12 education, community colleges, universities, short-term training institutions, adult

education, and career and technical education.

systom. Among the dutios of an LWDB is oversight of tho
Amorican Job Contors (AJC) that provida servicos for job sookors.
is a very good way for

and businesses. Palticipation on the board
solar businesses to stay abreast of pro;
WHATTO SAY. Wit making sure that the industry is represented in local policy and

uatlcloctin program docisions.

ECONOMIC DEVELOPMENT e Recase N ocus o fors o community ased s
s hoy are 3 great partner for emplo re lookin "
Agencies focused on business attraction, retention, and expansion. May include local : : or Brengthen theic businoss locally. Businesses that need halp
economic development arganizations, governmentagencies and chambers of commerce.

in hiring moro workors, want training for omployoos, or have an
Interest in utilizing other services that WIOA has 10 offer (one-stop
conters, hiting assistance, job postings, etc.) can engage the local

|/ COMMUNITY-BASED ORGANIZATIONS

Additional non-profits and community agencies that provide services that address

challenges individuals face in developing skills and obtaining employment.

board for more information.

FIND YOUR LOCAL WORKFORCE
DEVELOPMENT BOARD

S
O

WORKFORCE

DEVELOPMENT

PROGRAM PLANNING ACTION PLAN

EDUCATION RESOURCES

NEEDS

Below is an industry-driven action plan that outlines specific high-level actions business
owners and hiring managers can take to address their hiring and training needs. Each
action is 2 jumping off point that will require additional planning with local partners

MANY EMPLOYERS RECOGNIZE THE BENEFITS OF A WORK-BASED LEARNING PROGRAM, to identify resources, timelines, and the level of priority. Each action can take place in
such as encouraging company loyalty among future workers as wel as increased industry and brand any sequence or concurrently, depending on the resources and time avalable, Use
oxposuro for studonts. Howevor, itantto participato, of d this tool to start a discussion with other businesses or workforce development partners

S O LUT I O N S Iomurance rastvicions of vndeRined legal concerrs. the region. By increasing collabortion among workforce development stakeholders on

multiple fronts, solar businesses and the workforce system can find innovative solutions

The following overview provides general guidance ! 5
$ g to complex staffling challenges

for employers and reforences o the applicable |

foderal laws and rogulations. Tho ovorview doos =

not covor workplaco and safoty laws, fulos, dos fow spacic ctionsor woskdorc devslopmont parars and edrcaion
hould be supporte

BUSINESS & Py nd foqustons that gowm Al 4mpiOrS | T s how yoursas stacks u, check By e reseions a1 e b g hessparmos b s oo Soveopeneot

including occupational saety and health, equal

The action plan also in

out tho National Skills Coalition's stratogy. Tako this action pian 1o the lecal workforce dovelopmont board or community collogo and
b 4 omploymortnon dicrimination. and_ dsabliy | 50.5tato Scan of Work-8ated Learning i Shofe ok the sor nchty 1n ckdreating 1o wordorce daveiopment nowd, T
o , Policy here.
INDUSTRY = = oy | "borhe
participan d understand, Although federal —
P ~ a od, it is important to also chock )
with ech state’s labor wobsito for stato laws,

rogulations, or policy that may also apply.”

ECONOMIC WORKFORCE Fair Labor Standards Act (FLSA)

The Far Labor Standards Act (FLSA) was enacted in 1939, establishing minimum wage, overtime pay
d child labor standard: f d part ;

DEVELOPMENT DEVELOPMENT e st ool s, r o GovemmonsSom o bted g opporsnin

a6 subjoct to the FLSA and somo ara not. The FLSA specifies cartain limits on the employmant of
dot the age of 18, along with child labor laws and the minimum wage.

Workplace or workbased learning s 3 loarning axparience for students at an employor's work sito.
Wnddara arthitios that dn ant inurdua tha nardarmanca af werk ara ant randdarad amnlnmant

Positive Connections.

Powerful Careers.



Work-Based Learning

f your local schools don't already have solar industry programming or curriculum, these

resources linked below present an array of lesson plans that can be used as a starting point
and adapred to your particular education objectives

NATIONAL RENEWABLE
ENERGY LABORATORY
EDUCATIONAL RESOURCES

NATIONAL ENERGY EDUCATION
DEVELOPMENT (NEED)
PROJECT: CURRICULUM

BORREGO SOLAR: SOLAR
ENERGY LESSON PLANS

FLORIDA SOLAR ENERGY
CENTER: CURRICULA

SOLAR READY VETS
CURRICULUM

CENTER FOR ENERGY
WORKFORCE DEVELOPMENT

BONNEVILLE ENVIRONMENTAL
FOUNDATION CURRICULUM

.

Positive Connections.
Powerful Careers.

WORK-BASED LEARNING

IMPLEMENTAFION
GUIDE

What follows is a step-by-step manual to developing a customized solar work-based
learning program. This guide is organized into five steps:

Step 1: Choose the Right Fit

Step 2: Outline Skills Needs

Step 3: Define a Training Plan and Select the Right Partner
Step 4: Put the Plan into Action

Step 5: Monitor Progress

There is 00 “cookie-cuttar™ of “one size fits 38" training modal that encompasses the complaxity
of the solar industry-particularly as it crosses installation, project development, manufacturing,
salos and distribution, and other sectors. Whenover it's relevant, this implementation guide will
highlight spacific considerations for these five sub-sactors. Howover, tho biggest diffaronce
actoss programs will be in the technical skills and competencies induded In the lsaming
objectives and curriculum. Many of the logistical and curricular concerns will be similar,
regardless of the job title or technical focus of the program Employability skills, communication,
and safety aro common thomaes across the industry.

JOB SHADOWING // Short-term experience aimed at career exploration.

INTERNSHIPS // Designed to give students/trainees a structured opportunity for career
exploration, skill development, and networking.

COOPERATIVE EDUCATION (CO-OP) Combines classroom training with work
experience; usually tied to a post-secondary degree program.

APPRENTICESHIPS // A combination of structured on-the-job and classroom training
resulting in periodic wage increases and certifications.

ON-THE-JOB TRAINING // Practical post-hire training located on the job site, usually
consisting of an experienced worker conferring skills to a new employee or upskilling
an incumbent employee to perform tasks of higher complexity.

Pl SOLAR

Y TRAINING
» NETWORK




The Solar Panel

Solar Training Network members across the industry weigh in on workforce development challenges, trends,
innovations and solutions. Our panelists represent organizations that are advancing the solar industry in their

communities and on the national scene.

People often think of installation when they hear about solar jobs, but we know that there are a number of other entry-level
opportunities that lead‘to careers in the industry. How can the industry better communicate solar career pathways?

Installation jobs can be quite diverse depending on whether you are working on a residential, a commercial, or a utility-scale project. Many
of the installation jobs are in fact traditional construction and electrical work. For these folks construction and electrical apprenticeship
programs offer a great on-ramp into the solar profession. Solar Technical Sales is an area of significant demand. Companies need people
who both understand the technical aspects of solar photovoltaics, have a solid grasp of economics, and also are good communicators to
interact with potential customers. Individuals that have this unique combination of skills are able to bring more business to their solar
firms, and are of great value to their employers.

How has'your organization supported regional training or workforce development initiatives, and how can other
stakeholders in your region get involved?

Solar Ready Colorado is a statewide effort through SEl and industry partners to expand activities of outreach, recruiting, and training to the
rapidly growing Colorado solar industry and jobs market. Through industry partnerships and support from the Colorado Department of
Labor and Employment, the program provides a dedicated outreach and recruitment effort as well as technical training through SEI's long
running, non-profit technical training program to those interested in entering the Colorado solar workforce. Participants have the
opportunity to take individual courses through SEI or be accepted into SEI's Solar Professionals Certificate Program to work towards
completing tracks of training and are provided career counseling and employer networking opportunities during and after completion of
the training program. This regional program has been a huge success by partnering with COSEIA, GRID Alternatives, local school districts,
statewide workforce offices, and other agencies. The number of students served each year has shown significant growth, which is expected
to continue.

Powerful Careers. : Y TRAINING
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Additional resources coming soon, featuring...

Our Toolkit in Action!

Workforce Development: Work-Based Learning:
task force & sector partnership MREA is helping STN place 5
workshop, led by Oregon Solar students in paid solar industry
Energy Industry Association internships across the Midwest

midwest
®SEIA mEECE] Fe o
association

Oregon Solar Energy Industrie.

PHILADELPHIA

And: bonus toolkit content exploring the role of municipal
governments in local solar workforce initiatives, highlighting an
innovative approach by the Philadelphia Energy Authority

» : el SOLAR
Positive Connections. va TRAINING

Powerful Careers. < » NETWORK
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WORKFORCE PARTNERSHIPS
DIRECTORY

Y2 TRAINERS *(~—Y- \WORKFORCE
Z|=| & EDUCATORS “Nof~ PARTNERS

4

« Connect with local employers, regional

stakeholders on curriculum development * Engage your regional solar community
. Engage local workforce initiatives P « Support sector partnerships in strong and
9ag emerging solar markets.
« Support career development for students

V4 | &Y TRAINING
4 " Y»NETWORK

Powerful Careers.

Positive Connections. m SOLAR



Solar Workforce Directory.

REACH TRAINING PROVIDERS & OTHER
PARTNERS

FOICARALYCLE YOUR SOEAR\WORKFORCE GOALS

S e A B A
zation Name ~ <4 Add Listing
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About Us
WASHINGTON

Oregon & recognized intermationally as a leadsr in renenable energy. As the world seeks innovative solutions @
vd

that will ensure a sustanable future, it looks here—because Oregon is where sustainabiity is taught, tested and

SUSTS

practiced. We

OREGON - K

Were the first state to install photovoltaics on our capitol building

Provide strong tax incentives for building and using renewable energy
noale - >

Map data £2018 Google INEG oms of Use

o
in Get Directions N

Offer more than 30 different “green” training programs at our community collepes and union apprenticeship
programs, as weill as the nation's first Bachelors degree in Renewable Energy Engineerning

The Renewable Energy Management option at Chemeketa Community College provides education

Wind
Solar
Biomass =

Hydroelectnc energy management

if you decide to pursue this degree, you will be taking a common first year of courses with other electronics
students and then begin speciabzing in your second year. Retuming workers who meet cowrse qualifications wil
be allowed to take the specalization courses after meening prerequisites. Once you have graduated, job

opportunities include designing, installing and managing renewable energy system

Positive Connections.

Powerful Careers.
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Low barriers to entry-level installation jobs

Education level Percent of

workers in
this field

Doctoral or professional degreej 0%

Master's degree

Bachelor's degree

Associate's degree

Some college, no degree 24%

High school diploma or
equivalent

Less than high school diploma

MOST COMPANIES
DO NOT REQUIRE A
BACHELOR’S DEGREE
FOR NEW HIRES

Positive Connections.
Powerful Careers.

39%

7 9%

of solar
companies
overall
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ENTRY-LEVEL SOLAR JOBS BECOME BRIGHT AND POWERFUL CAREERS

ADVANCED

MID-LEVEL

ENTRY

PROJECT INSTALLATION &
DEVELOPMENT OPERATIONS

o MANUFACTURING SYSTEM DESIGN



ENTRY-LEVEL SOLAR JOBS BECOME BRIGHT AND POWERFUL CAREERS

Mechanical

Qj :
g I Engineer
&8 @
o
<
Bachelor’s ‘ ‘ ‘
degree
® o000
= S Engineering
5 & e o oo
v
3 .
| ‘
Associate- Solar crew chief Additional
level, training in
engineering quality and
> safety
=
& Solar assembler/

basic installer

PROJECT INSTALLATION &
DEVELOPMENT OPERATIONS

Positive Connections. va ?ﬁ’k‘?ﬁ ING

(7] MANUFACTURING SYSTEM DESIGN
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Title
Plumber with Solar Expertise

Solar Crew Chief

HVAC Technician with Solar Expertise
Electrician with Solar Expertise

Solar Instructor

Roofer with Solar Expertise

Solar Service Technician (Residential)

Solar PV Technician (Commercial/Utility)

Solar Fleet Manager
Solar Installation Contractor

Positive Connections.

Hourly Salary

517

520
$21
S22
523
$24
$26

$30
541
S41

$35,760

$40,645
$44,630
$47,180
$48,360
$50,660
$53,070

$61,580
$85,400
$85,630

el SOLAR
‘ t \ TRAINING
4 7 VY NETWORK
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> How do you feel about heights?

start nere

AW,
A&RSOLAR

——l |

’ v '3
You like bcinq on the road?

Like working with customers? (

e

Ready to be the boss?

v

Do you dream

of operating
o jus ]'J]‘" P g
of projects?

heavy equipment

/in you a

big pic

pa

<
)
7

-
| eveRu o,

PROJECT MANAGER WAREHOUSE/
ELECTRICIAN ERORIRCH & ADMINISTRATOR INVENTORY
an exact problem solver who eager 1olearn, loves working Tise-maker/name wder who @ solution-maker with super
loves techmalogy, working with with thelr hands, and enjoys the loves working with people organtzational skills, who also

customers, and belng outside best views (from the roof) and betng onstte ltkes heavy machtnery

b &
SALES

friendltest person in the room;
passionate about people,
technology, and the planat
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How do you feel

about math?
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Find blueprints
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exciting?
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ESTIMATING &
SYSTEMS DESIGN

on-the-fly thinker and problom-solver
who happens to be great with
computers, people, and video games

acrass-platform creative thirker
with a big plan to make good things
kappen for the company and planet
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ACCOUNTING

sharpas & tack, Le not scared
to set you straighs, and loves
agood number crunch



Dlverse

'm

mur 1age ment >

a‘ "

u§ ~
b

== " Field Con ultant -
D e — ag = velopment
Engineering f‘_ . search and development

— ? Opere w &“ Education
————_—‘

Marketine CI| nt Relations |
- - . & ; Q - -
i - Sales = | |
'Lead generation _ | | Conlmun|t¥ Deve;lopmeint

= Manufacturin
> $ ¢+ Ptoject

" Human Resources

|
|
anagement ¢ * <



s : ‘\ )
B (| A :‘r:‘\. \-7. ~y :- \\\“— -~
-~ -~ - < - o~
=} 0,0.‘(‘;[{\‘7,,\-\‘\ ' : ] 1 L
e el 2 ~ =
O B :’/A\\lwl \,‘ \\\‘\\ \T‘.Qk .‘ .
—AIVEIVIAKEDS D
—QN
&
N
-
S P
3 N
o g

e
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INTERNATIONAL L voilfoice-Boaids FLORIDA SOLAR ENERGY CENTER
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